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事をする
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農業というものが、やりがい
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Career Development for Youth Employment in 
Corporate Farming 
−As Seen in the Life History of Daisuke Izaki −
NAGASHIMA,Tatsuya
This study aims to present the life history of a young man from a non-farming household 
who joined an agricultural corporation and later became a successful independent farmer; 
furthermore, based on growth history and educational experience prior to farming as well 
as various work experiences after farming, this study aims to empirically clarify the process 
of career formation for youth employment in farming by examining the influencing factors 
of occupational identity formation.
As the population engaged in farming in Japan begins its sharp decline, at least 900,000 
farm workers, including “core persons mainly engaged in farming” and “employed farmers”, 
are required to realize a sustainable agricultural structure in the future; in order to be able 
to sustain the population under 60, around 20,000 new young farmers must be secured 
every year.
Agricultural corporations are expected to secure talented farmers from this group of 
young people. According to the Japan Revitalization Strategy, the aim is to nearly quadruple 
the existing number of corporate farms over the next 10 years（to 50,000 corporate farms）. 
The government’s goal is to impart necessary farm management skills to family-managed 
farms and concurrent businesses with the help of corporate farms, in order to establish 
farming as a growth industry useful for securing human resources. With this strategy in 
mind, the number of farming corporations has increased in recent years, but issues regarding 
the training and establishment of human resources have emerged.
In order to assist with these tasks, this paper focused on the formation of occupational 
identity for youth employed in farming, attempting to clarify the factors driving them 
towards agriculture or, conversely, factors which may contribute to instability in the 
industry.
As a result, Izaki（a pseudonym, to be used throughout the paper）, the subject of this 
study, used various learning opportunities in corporate farming made available by OJT and 
Off-JT to（1）acquire self-confidence through trial and error and experience feelings of 
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accomplishment,（2）gain the approval of others and, in the process, discover that working 
with others is a significant contributor to pride,（3）become to aim toward business,（4）
experience new motivation to contribute others due to an increase in one’s own self-
confidence and pride, and（5）feel a renewed sense of motivation every time he contributed 
others, reinforcing the cycle of desire to contribute to others and build self-confidence/
pride, revealing how his personal identity as a farmer was formed.
Izaki affirms that agriculture is "a way of life" for him, indicating that it is not only a 
means of earning a living. In other words, Izaki's identity as a farmer has expanded from 
something based on personal occupational preferences and suitability to a socially-oriented 
identity aimed at contributing to the surrounding area. It is through Izaki’s life-story that 
the formation of career development for youth employed in farming may become clear.
